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Central County Fire Department  
Inv ites your appl icat ion for the posit ion of :  

Emergency Vehicle 
Technician I/II 

1399 Rollins Road 

Burlingame, CA  94010 

 

 

Apply at www.CalOpps.org 

Phone: 650-375-7502 

E-mail:  

karmbruster@hillsborough.net 

Central County 
Fire Department  



 

Central County Fire Department 
 
The Central County Fire Department – serving the communities of Burlingame, Hillsborough and 
Millbrae – is comprised of men and women from different backgrounds who share one common 
goal: to provide exceptional emergency/non-emergency services to the citizens and visitors of 
our communities. Formed in April 2004, the Central County Fire Department (CCFD) provides 
all-risk services, with members playing integral roles in fire suppression, rescue, emergency 
medicine, operational training, fire prevention and investigation, and community education. 
 
Our service area encompasses approximately 15 square miles and we serve a population of 
70,000. Our jurisdiction has wildland urban interface areas and neighborhoods consisting of sin-
gle-family homes, multi-residential buildings, retail and business districts, hotels, a regional hos-
pital, care facilities, numerous schools, as well as a large industrial area. Two commuter railways 
(CalTrain and BART) and two major highways provide travelers with transportation leading north 
and south through our jurisdiction. 
 
We maintain six strategically located and professionally staffed fire stations, in addition to an ad-
ministrative headquarters and training tower. The Department staffs six fire engines and one lad-
der truck 24 hours a day, everyday. A Heavy-Duty Urban Search & Rescue unit is also housed at 
one of our fire stations and is cross-staffed with on-duty personnel. A Battalion Chief oversees all 
daily operations of CCFD fire units. The Department responds to approximately 8,000 calls for 
service annually. 
 
Emergency Vehicle Technicians (EVT’s) are an integral part of the emergency response plan for 
the Central County Fire Department.  It is critical to the mission of the department to have a fleet 
of vehicles to respond to all emergencies, 365 days a year.  Much like the job of a Firefighter, the 
job of a CCFD Emergency Vehicle Technician is varied and at times unpredictable.  On a day-to-
day basis, EVT’s maintain 10 fire engines, 2 aerial ladder trucks, a heavy rescue vehicle, a tacti-
cal ambulance, one type VI brush rig, as well as a fleet of pickup trucks, SUV’s, passenger cars, 
and two electric vehicles.  EVT’s currently work out of the shop at Station 34 in Burlingame but 
they can be called to the scene of emergencies to make repairs and are at times subject to call 
back on nights and weekends to maintain the department’s operational status.  Due to the nature 
of emergency work, EVT’s can also expect to be contacted for information and advice 24 hrs. a 
day.   
 
CCFD personnel are highly trained, highly motivated and prepared to answer the call. We contin-
ually strive to exceed the expectations of those we serve. 



SUPERVISION RECEIVED AND EXERCISED 
Receives general supervision from the Emergency Vehicle Technician III and the Battalion Chief assigned to Shop 
Services.  Exercises no direct supervision over staff. 
  
ESSENTIAL DUTIES  

• Schedule and personally perform preventive maintenance, major and minor repairs of fire department vehicles     
and pumping equipment. 

• Make initial inspections in difficult cases and diagnose mechanical defects. 

• Provide instruction to department personnel on the maintenance and safe operation of fire vehicles and equip-
ment. 

• Maintain and repair such fire station equipment as generators, compressors and pumps. 

• Maintain records of maintenance work performed, time, materials and equipment used. 

• Create preventive maintenance schedule of fire apparatus from contracted agencies in conjunction with Battalion 
Chiefs from those agencies. 

• Provide service and repair for other agencies as contracted. 

• Maintain tools and equipment used in repair work. 

• Ensure proper adjustment and operation of charging, fuel and other systems. 

• Road test and otherwise check vehicles for proper operation and detect source of problems. 

• Provide input and evaluate the specifications regarding the purchase of fire apparatus, equipment and shop tools. 

• Perform routine servicing and repairs on fire apparatus and other equipment as necessary. 

• May respond to emergency call out for repairs after hours or on weekends.  

• Perform related duties as required. 
 
 
REQUIRED QUALIFICATIONS 
Knowledge of:  

• Mechanical and electrical features of automotive and pumping equipment. 

• Tools, equipment and accepted procedures used in the overhaul, repair and adjustment of heavy automotive, 
pumping and firefighting equipment. 

• Operation and repair of internal combustion engines. 

• Good safety practices and procedures. 

• Principles of aerial ladder operations. 

• Principles of diesel engines, diagnostic equipment and hydraulics. 

• Hazardous materials use and disposal practices. 

• General knowledge of firefighting practices. 

• Preventive maintenance techniques. 
 
Ability to:  

• Perform the duties required to analyze defects in automotive and pumping equipment and perform mechanical 
repairs. 

• Safely and efficiently operate lathe, milling and welding equipment, engine overhauling, and transmission work. 

• Work on gas and diesel engines plus equipment listed above. 

• Understand and follow oral and written instructions and give understandable instructions to others. 

• Work cooperatively with all those contacted in the course of work. 

• Work safely with hazardous materials in confined spaces and work safely with electrical and mechanical hazards. 

• Diagnose defects and repair a variety of fire equipment and vehicles. 

• Perform routine-to-complex mechanical repair work. 

• Operate and repair a variety of power and hand tools. 

• Work independently, understand and carry out verbal and written instruction. 

• Test annually from draft fire department pumpers.  

• Test annually the fire department aerial ladder truck. 



LICENSES AND CERTIFICATIONS 
EVT I: 

• Possession of a Class B driver’s license issued by California DMV within six (6) months of hire date. 
Obtain a California State Fire Marshal Fire Mechanic I certification (or equivalent) within 12 months of appointment. 
Complete all applicable exams and coursework to maintain level I certification. 

 
EVT II: 

• Possession of a Class B driver’s license issued by California DMV within six (6) months of hire date. 
Obtain a California State Fire Marshal Fire Mechanic II certification (or equivalent) within 12 months of appointment. 
Complete all applicable exams and coursework to maintain level II certification. 
Complete Fire Mechanic 3B-Aerial Apparatus course within 12 months of appointment. 

 
 
EDUCATION AND EXPERIENCE 
EVT I: 

• Three years of skilled mechanic experience involving light and heavy-duty equipment including gas and diesel engine 
overhaul. Experience involving the maintenance and major and minor repair of fire apparatus, gas and diesel firefighting 
equipment as listed above is highly desirable. 

Completion of a formal or technical curriculum providing a certificate in automotive mechanics may be substituted for 
one year of required, skilled experience. 

 
EVT II: 

• Three years of training and experience involving the maintenance and major and minor repair of fire apparatus, gas and 
diesel firefighting equipment as listed above, or four years of skilled mechanic experience involving light and heavy-duty 
equipment including gas and diesel engine overhaul. 

Completion of a formal or technical curriculum providing a certificate in automotive mechanics may be substituted for 
one year of required, skilled experience. 

 
 
SPECIAL REQUIREMENTS 
Physical skills: Ability to sit, walk, stand and use hands to operate heavy equipment, machinery and tools; lift and carry up to 
50 pounds or more than 50 pounds with appropriate lifting equipment support; vision to read printed materials and a comput-
er screen; hearing and speech to communicate in person and over the telephone.  Ability to reach, twist, turn, kneel, bend, 
stoop, squat, crouch and grasp and make repetitive hand movement in the performance of daily duties. 
Work Environment: Mobility to work in a typical office setting using computer, keyboard, telephone and other common office 
equipment; or field environment with exposure to dust, uneven surfaces, changes in temperature and loud noises.  Work 
may take place and require travel in a vehicle to and from off-site indoor and outdoor locations throughout the service area. 

 
 
 
Salary and Benefits 
Base salary range $80,132—$107,120 annually 
 
The Department offers a competitive total compensation package that includes the following: 

• 2.5% @ 55 retirement for Classic PERS members, 2.% @ 62 retirement for New PERS  
      members 

• Department contributes to a Retirement Health Savings Account, starting at 2% of pay increasing to 5%, to use for med-
ical expenses after retirement 

• Choice of medical plans offered through PERS.  Department pays 100% of Blue Shield plan for employee and depend-
ents. 

• Employer paid dental, vision, and life insurance plans  

• Flexible spending program, Long Term Disability, EAP plan, and Deferred Compensation plan are available 

• Paid vacation, holiday and sick leaves 

• Uniform provided 
 
If interested, please apply at www.CalOpps.org.  Position is open until filled.  Candidates are encouraged to apply quickly, as 
interviews will be scheduled as soon as qualified applications are received. 
 


